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Approved Minutes 
Executive Committee 
Academic Senate, University of Dayton 
October 6, 2016 
SM113B 2:00-3:35pm 
 
Present: Corinne Daprano, Lee Dixon, Susan Elliott (representing Emily Hicks), Deo Eustace, 
Mark Jacobs, Carissa Krane, Jason Pierce, Andrea Seielstad, Dori Spaulding, Joe Valenzano 
(Chair) 
 
Guests: Carolyn Phelps (representing Paul Benson), Caroline Merithew 
 
Absent: Paul Benson, Mateo Chavez, Emily Hicks 
 
The regular weekly meeting of the Executive Committee of the Academic Senate was held on 
Thursday, October 6, 2:00 – 3:35 p.m., at Saint Mary’s Hall, chaired by Joe Valenzano, who also 
provided the opening prayer.  The minutes of the previous meeting were approved without 
objection. 
 
The Committee reviewed the proposed resolution on diversity for the Academic Sensate for 
October 14, 2016.  There were no revisions or objections.  The resolution is now accessible on 
Porches. 
 
The Chair announced that Dr. Lawrence Burnley, Vice President for Diversity and Inclusion will 
attend the next ECAS meeting. 
  
The Committee discussed the proposed charge to the Student Academic Policy Committee to 
develop and recommend actions that the Academic Senate may take to help improve the climate 
for diversity and inclusion on campus, specifically as it pertains to students.  The proposed 
charge was unanimously approved as revised during the course of the discussion. 
 
The Committee discussed the proposal for a statement on behalf of the Senate to the Steering 
Committee for Strategic Visioning relating to concepts of shared University governance.  It was 
agreed that there should be discussion about what the role of faculty, students, and administrators 
will be in shared governance at the University of Dayton in twenty years.  It was also agreed that 
it would be helpful to provide key resources for consideration in the course of that discussion, 
including the document, "Principal Characteristics of Marianist Administration."  The Chair will 
provide Senate members with access to the materials. 
 
The Committee reviewed the proposed agenda for the October 14 meeting of the Academic 
Senate.  The agenda, as revised during the course of the discussion, was unanimously approved. 
 
The Chair announced that there have been no responses to the initial message requesting 
volunteers from the Academic Senate to attend meetings of the Faculty Board, as a guest, to act 
as liaison between the Board and the Senate. The request will be put before the Senate at the 
October 14 meeting.  
  
 
The Committee continued review and discussion of the September 26, 2016, Academic Senate 
Voting Rights and Representation Report to the Executive Committee of Academic Senate. The 
Committee concluded that, in view of the significance of the issues regarding faculty 
representation, the data in the report should be shared with and reviewed by the Senate as a 
whole. The chairs of the Voting Rights and Senate Representation Working Group will be 
invited to make a presentation, with question and answer session, at a meeting of the Academic 
Senate in November or December. 
 
The meeting was adjourned at 3:35 p.m. 
 
Respectfully submitted, 
Susan Elliott 
  
  
Paul Benson <pbenson1@udayton.edu>, 
Dorothy Spaulding <spauldingd1@udayton.edu>, 
Andrea Seielstad <aseielstad1@udayton.edu>, 
Carissa Krane <ckrane1@udayton.edu>, 
Deogratias Eustace <deustace1@udayton.edu>, 
Emily Hicks <ehicks1@udayton.edu>, 
Jason Pierce <jpierce2@udayton.edu>, 
Lee Dixon <ldixon1@udayton.edu>, 
Mateo Chavez <chavezm1@udayton.edu>, 
Corinne Daprano <cdaprano1@udayton.edu>, 
Mark Jacobs <majacobs@udayton.edu>, 
Margaret Lisjak <mlisjak1@udayton.edu>, 
Peggy Braner <pbraner1@udayton.edu>, 
Susan Elliott <selliott1@udayton.edu>, 
Jacqueline Estepp <jestepp1@udayton.edu>, 
Caroline Merithew <cmerithew1@udayton.edu 
